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In an era marked by progress and increasing awareness of gender 

equality, the pursuit of fairness and diversity within the workplace 

is not just a goal—it's a commitment that shapes the very fabric of 

our society. As part of this evolving landscape, Toyota Financial 

Services acknowledges the importance of transparency and 

accountability in addressing the gender pay gap within the UK 

financial services market.

The financial sector, while undeniably essential to the global 

economy, has faced persistent challenges in achieving gender 

equality. With a complex mix of historical factors, industry 

dynamics, and cultural norms, the financial services sector has 

regrettably gained a reputation as one of the worst performers in 

terms of gender pay equality within the United Kingdom.

 Acknowledging this uncomfortable truth, Toyota Financial 

Services steps forward to confront this issue head-on, recognising 

the collective responsibility to catalyse change.

As we embark on this journey of introspection and transformation, 

we understand the significance of our role within the larger 

narrative. This report serves as a testament to our unwavering 

commitment to fostering an inclusive and diverse workplace. It 

serves not just as an exposition of data, but as a pledge to actively 

engage in initiatives that dismantle gender-based disparities and 

create pathways for equitable growth.

 This information is a fair and accurate representation of Toyota 

Financial Services’ Gender Pay Gap.

Dena Bond

Director | People & Culture

Toyota Financial Services (UK) PLC 
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Talent development Flexibility Family support Recruitment
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Work-life Integration

Optimising our Recruitment
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New Reward Structure
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Diversity, Equity & Inclusion (DE&I)

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•



Protected

W E ’ V E  C O M E  A  L O N G  WAY  B U T  W E  H AV E  A  L O N G  WAY  TO  G O !

T O Y O T A  F I N A N C I A L  S E R V I C E S P A G E  |  0 9

DO THE RIGHT 

THING
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BE 
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TAKE

OWNERSHIP
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